
Internal codes for the designation of the employer, the place of work, and the employee

Collective bargaining agreement 

(CBA) in force  

(e.g. "Bureaux d'études 

techniques, cabinets 

d'ingénieurs conseils", also 

called SYNTEC)

Employee's status : 

"cadre" (executive), 

"employé" (non-executive, etc.)

Employee's registration number 

with Social Security

Payroll period

Start date in the company

Social Security contributions

Unemployment fund 

contributions

Pension fund contributions

Provident fund contributions

Health insurance contributions

Luncheon vouchers

Write-off of fringe benefits in 

order not to pay them to the 

employee

Training tax

Apprenticeship tax

Remaining RTT days 

entitlements

Fringe benefits to be taxed 

with social contributions

Holidays entitlements : 

- "acquis" : acquired holidays 

before previous 31st May 

- "en cours" : holidays acquired 

since previous 1st June 

- "pris" : holidays taken since 

previous 1st June 

- "solde" : remaining holidays 

The total number of remaining 

holidays is calculated by adding 

holidays "en cours" and "solde".

Summary of payroll costs : 

- Employee's contributions 

- Employer's contributions 

- Total contributions 

- Total cost (incl. salary)

Employee's wages - Current month data summary

Employee's gross salary

Employee's wages - YTD data summary

Employee's taxable revenue 

(that the employee will declare 

on the following year for 

income tax purpose) 

Employee's bank details

Net salary to be paid

Employee's taxable revenue

Total of gross wages

Employer's tax identification number

Code for company's activity

Employer's registration number 

with Social Security

Company's address : 

If the company has several offices in 

France, it is the address of the office in 

France where the employee works. 

If the employee in France is a payroll-

only ("RFE"), the address of the 

company abroad is indicated.

Taxable base Employee's contributions Employer's contributions


